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'"UAtWH Y UXNiFK KLVWRULFN\ SUYé 30iQ URGRYHG®NIERYQRVWL
Equality Plan, D O#& MRR). Vznikol ako reakcia na potrebu podpory rovnosti a diverzity na
U{]Q\FK ~URYQLDFK DNDGpPLH D MH DM UHDNFLBXm&dantaUL UR G]H (
eXUySVNHKR YEVNHRNQFHRXSNWRUpKRXWRKBWNYPPEVRXPQEé SULHVWRU
WUBIQDPQRX VYW G DWORYGINXXALWLD SRWHQFLIiOX WDOHQWRYDQEéFK ¢
QD WR Xa URN\ XSR]JRU XMH D SRGSRUXMH pOHQVNp aWiw\ DE\ SUL
" RGVWWEDRWDpU\ Y REODVWL QIiERUX D NDULpUQHKR UDVWX YéVN
" Y\ULHERGRY~ QHURDQRYRKXQL ULDGHQLD D UR]JKRGRYDQLD
" posinia URGRYp K DGLVNR YR YEVNXPQéFK SURJUDPRFK

(ISHUWQi VNXSLQD ILQDQFRYDQi Y UiP FGenSdier Jn@vainstRUL]R QW

VYRMHM XSBIEYMHN ~pRYp GYPRG\ B LFH X NDROHDIWILUD. D DOHER URGX YR
avLQRYIFLTFWR LQWHJUIFLD

poskytuje pridan ~hodnotu Y é VN X]JPK D G extéldntnosti;

" JYVAXNBHDWNRIAHDpQp S UYR HAELWKNRKWW L

RVODEXMH H[LVWXMURIG R'W\poHQ R EDMPPEMWHG ]DQLH QRYEFK Y]J]RURY
" ]JYV\AXMH VSRORPHQVN~ UHSOHND/QUH BUMETVNEFIXRURGEFK SRWUL
RE\YDWH VYWYD (O

O H Séhddje na dopyt v UiPFL QRY é FaKpodkitufeRceélkov ~ podporu tovarov a
VOXALHE NWRUp OHS&LH RBSRYHGDM~ QD SRWUHE\ W

'{YRGRY SUH VPHURYDQLH N URGRYHM URYQRVWL MH YLDFH
SUHGRY atidtdi:N & P
* BRGRYi URYQEWH]NYDOLWX YHGHFNE&FK YEVWXSRY SUHWRAI
U{]QRURGpP K DGLVNi D SUtVWXS\
» BRGRYi URYQRV" Y\WYiUD OHSaLH SUDFRYQp Y$BD'P INVVQMN\L WNWHF
YEVOHGN\ D SRXMHWBIHIOPKR WtP X
» BRGRYi URYQRV" MH SUH ¥ddI@&LRMRUKDQLD D

BFKRSQRV" NULWLFN\ UHIOHNWRYD" URGRYp K DGLVNR YR YHGF
rodovejrovnosti(YUiWDQH LQW HYWIHNFLRAEQpWR ]QHYEKRGQHQLD ] G{YRG
FKDUDNWapd IMANON HWQLFLW\ ]G DMV PKRVWARERX SRGPLHQNRX
SUH EXG~KQRSVMHKR YEVNXPQpPKR SULHVWRUX ,Q8WLWXFLRQiOQD
SUHGSRNODGRP SUH RGVWUIQHQLH EDULpU URGRYHM URYQRVWL ¢
YEVNXPQe&FK SUDFRIKIDVEBAEKDERYD" OHSALH D LQRYDWtYQH Y&VWXS
SRWHQ@FYiIDND 30iQX URGRYHM URYQRVWL VD 60RYHQVNi DNDGpPL

1(XURSHDQ &RPPLVVLROQYIV &RPPXQLFDWLRQ IRU D 5HLQIRUFHG (XURSHDQ
2 Directorate-General for Research and Innovation (European Commission) (2020). Gendered

innovations 2: How inclusive analysis contributes to research and innovation : policy review. Luxembourg:

Publications Office of the European Union, p. 8

S*HQHUIOQH ULDGLWH VWYR ($XHy%&\WNDX RERRLMRDZ0F EXfope guidance on
gender equality plans - Publications Office of the EU (europa.eu). p. 8
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https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1
https://op.europa.eu/sk/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://op.europa.eu/sk/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669

HXUYySVNH YEVNXPQPEIQANRPY&ALGHSALH UHIOHNARNRI"'s\et\@ DP LF N\
QDS D" Yt]LX D KRGQRW\ 60RY*'HQVNHM DNDGpPLH YLHG

5RGRYi URYQRV" YR YHGH D YéVNXPH

5RGRYi URY@Bd MN ~pRYEFK KRGQ{WQXHYySNGEBMURYQDNpPKR
]DREFKiIG]DQLD MH SUIYQHWDR&WYWHIHMWRNDVODWtYH 60RYHQVNH!
SUIYQ\P SUHGSLVRP Y WHMWR REODVWL MK FOWHADD/YND BB X B Q IV NI B
bOMRI NUDML@D]iURYH SRYLQQiIi SUHY]LD" SUIYQH ]iYI]IN\ DNR
DQWLGLVNULPLQDPpRRQPHUQLFH==] R URYQDNRP ]JDREFKiIG]DQt )
REODVWLDFK D R RFKUDQH SUHG GLVNULPLQIFLRX D R ]JPHQH
DOQWLGLVNULPLQWYpO® ViSIR|IQF IMRBMR WPQHUMQURAWIWQHM | OHYEMVDWO'WLY\
RGVWUD RWYDWQULMLRNFIHHP MHM ]JiNDGY XHUPDWIHH SRW LQQRV" SULMD" WD
RSDWUHQLD NWRUp EXG~ GLYNULPEGIFURGRHUIBEMKUBNMORVWL D QHC
]IDNRWYHQp DM @iURGQ@EHRK SUHGSLWRNRQ@IDXU Srovifakb D
PHG]JLQIURGQEéFK GRKRYRURFK D VWUPKVHR]LEDRFXYERDMRPAHY VERF®& I
Annex C_ /HJL V OdohbworyDa politiky v oblasti rodovej rovnosti.

IDSULHN H[LVWHQFLL PHG]LQIURGQéFK L QIURGQéEFK OHJLVC
P{aHPH VWIiOH VOHGRYD" QHURYQRPHUSRtFLWYMK S XPQEFX {U DBE &/ILIDV-
ale ) NDSULYHPGHFNRX ND (UL W URREstie popHAWMLHQ NWRUp XNRQMND GRNW
aWwW~GLXP QR D @pfatndnie VR YEVNXPH QiMGHIicDHG@np D'\R' YEVNXPH
WYRULD WUHWLQX IBRMDHRYWIERYSUHWUYiYD KRUL]RERWPIO@OM Y HJUH
REODVWL SHGDJRJLN\ QR Y RGERURFK DNR LQIRUPDWLND D LQALQ
7LHWR ptVOD UHSUH]JHQWXM~FH VLWXiFLX Y (O QDVYHGpPpXM~ &H V
]DXatYDQp VWHUHRW\S\ EDULpU\DD 33 RIGHEREAR & DN XPHKQ\DE\ QDSOQF
UR]JYtMDOL VYRM WDOHQW

5RGRYp QHURY QRV W LS Y RVERERNPEFRHSKY {pozri tab. 1).° Na Slovensku
GRSRVLD QHH[LVWXpMHVEARBSBH[QIABUDWpJLD NWRUia B\LHEHIOB NW I
REODV" URGRYHM URYRIORNVUID YYRGEHBKR ]DVW~SHQLD &4LHQ YR Vipl
Y\WWRNRANROVNpPKR Y]|BRHOSRDOLDRYQRVWL &4LHQ D PXARY QD YAl
Y]GHOIiYDFLHK Rawvavhedpieidé 8HORAWIWQHM VWUWDAL P B PRERRWD URY
SUtOHALWRVWt Y 6ORYHQVNHM20WRASIXFRO MVNIFHWR BRHNOH QLH V~ UHI

4+ 6WUDWPJLD 6%9

5OVWDYD 60RYHQVNHM UHSXEOLN\ Y\KOiVHQi SRG p =E Y JQHQt QH

S /DPDpNRYi ' %HFNRYi ' B3UIYQH YEFKRGLVNi D UiPFH SUH SROLWLNM

DNDGHPLFNRP SURVWUHGt TH QHQN@RLYY HBRIGARB ¥ RV " QD X @kovitety] L W H

D SHUVSHNWtY\ 5HFHQ]J]RYDQé JERVOLXKSOHGCPHFNEFK SUIF

https://unibook.upjs.sk/img/cms/2019/FF/rodova-rovnost-na-univerzite-web.pdf

7 Directorate-General for Research and Innovation (European Commission) (2019). She figures 2018 -

Publications Office of the EU (europa.eu)

8 1bid.

SAWDWLVWLFNEé ~ EBr@Eebdsuality 2020 (statistics.sk)

10 gHOWRAVQD VWUDWPJLD URYQRVWWALASH QD BARXERWWR Y BORR HQVINHM UHSXI
D $NpQé SOIiQ URYQRVWL 4LHQ D PX&RY D URUIIRRWW SIQEeHHD WRVWt Q

PDWHULiIOX 3RUWDO 29 JRY VN
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https://rokovania.gov.sk/RVL/Material/25845/1?fbclid=IwAR0LIQps8HiHGNvgXtAiEj3pBaysrvo83mnnencO6Fz_aDszDwX_zA7FEAE
https://rokovania.gov.sk/RVL/Material/25845/1?fbclid=IwAR0LIQps8HiHGNvgXtAiEj3pBaysrvo83mnnencO6Fz_aDszDwX_zA7FEAE

$NPQRP SOIiQH URYQRVWL A4LHQ D PXa&RY D URXQRRfMIIEMStiKEOHALWR\
URYQRVWL YR YHGH D YéVAXK@WLERNRY BQILWRPYLSUHGFKIG]IDM~FL
dokumentoch,'* ale QiVOHGQi LPSOHPHQW iF Ldstalapt QQBEK BHRWDKIRVQDMY Ipa
YEWKNW Qi LQAWLW~FLDRIDPBORYMGSWNXYSLH" N JPHQH GOKRGRER ]DQH
rodovejrovnostivovedH D YEVNXPH SUiIiYH SURVWUWIRG Q HHAHYFDRIGBKHJR BW Y B MD
rovnosti.

Tab. 9 é YzRrvestnaneckej 4 W U X hevBlowghsku YR YEVNXPH D YEYRML SRG D SRK(

96VNXPQHUVRQIO| 7THFKQ&a BN HQWJ 3RPRFQé& SHUVR
SHUVRQIO
% f&eny PX&L AHQ\ PX&L AHQ\ PX&L
2014 | 42,49 57,51 40,21 59,79 59,27 40,73
2015 | 42,19 57,81 40,65 59,35 52,45 47,55
2016 | 41,24 58,76 35,06 64,94 58,83 41,17
2017 | 41,57 58,43 33,60 66,40 46,32 53,68
2018 | 40,79 59,21 31,26 68,74 42,61 57,39
2019 | 40,60 59,40 29,50 70,50 46,40 53,60

SUHGEHaQp YEVOHGN\ URBRYpKR DXGLWX 6%9

2G PDUFD SUHELHKD QD 6%$9 URGRYé DXGLW V FLH RP KOEA4
VWDYX URGRYHM SUREOHPDWLN\ QD ~URYQL DNDGpPLH $NWXiOQ
WENDM¥BRWLWDWtYQ\FK XND]JRYDWH RY D Y\EUDQéFWINRSBOWNDBWLtY
na podporu rodovej URYQRVWL =iURYH GR SIRQFEDpXYRKDIEHU GiW SURVWU
UR]JKRYRURY D IRNXVRYéFK VNXStQ YUIWDQH GRWD]QtNRYpKR SULL
YEVOHGN\ EXG~ ]RK DGQHQp Y QDVOHGXMwbdtiFK YHU]JLIFK 30iQX UR

1 eWUDWPJILH+*BRGRYYWRYQRV" D URYQRV" SUtOHALWRVWt JRY VN

2 AWDWLVWLFNEé ~UZer@ebdnuality 2020 (statistics.sk)

B*'HWDLO\ R S{YRGH ~GDMRY D R {S®PWQP L|EIFUH BUWWDSUH M XGLW V~ XYHGH
B.



https://www.gender.gov.sk/dokumenty/legislativa/dokumenty/
https://slovak.statistics.sk/wps/portal/!ut/p/z1/rVPLctowFP2WLLyUdfWwJXXnQACnzpRHgOBNxhayccGPGAc3f1-Tskg6BdqZ3oVGj3N07z06wiF-wmERHbI0arKyiHbdehW6zxPhy9tb4gEIpw_-_bw_Gc4UAQ54-Q7oDb0RFwGADIYO-N5oPlUTxsBjOOyOF8H4F1-OHgj4g2C8GN89EtEjJz6cCQ_-jn8OAOKdf7X-s3znWv4FDnGoi6ZqNnhVxvtog0yBqtfYgm7YZdtIZ8aCw94027ePO0xpLnkSIyFogriWAsVrrRERWiYKXGaYPt5d6WyNV4l01gQcFykjXMTdSCPJVIKkpiphTkQSHZ96udBseFnq5THfFTUuAaYLOAEGszH1FB_2-tNvA_Afe1TOApcCkBPgkmGulXmPwyzO7VbnNthUUke5nAvpKpcodXSsV8RMpjisTWJqU9uvdWfkTdNU-y8WWNC2rZ2WZbozti5zC_5E2ZT7Bj99RuJVp684q-9XipeHzLR4XpR13v2d2T8-3-i31giVwuWUcKko6-bHOrPvLy-h1zmuLBrzoyvxv1uuyudd5JK9oe30LnlonNhJ8-d-4N3c_ARRLBTQ/dz/d5/L2dBISEvZ0FBIS9nQSEh/

OHUWLNIOQD VHJUHJIFLD

QHUWLNIOQD VHJUHJIFLD VD WéND NRQFHQWUIFLH PXaRY DO}
SR]tFLIFK ULDGLDHLOGHERRYIR M FEKIOEKLNDpPpQEFRKDWPWR RFEXRK\ V~ pDV
VSRMHQp VR AALDGXFLPL?® IXXW PIGPLSYMNMMWI@HNBR\GW H[WH Y&V NXP X
LQRYiFLt MH SUtNODGRPvysoR p HIMYWAR~ 8 H QU HJPRKEHR © FALHPG | B WILBRSY QtN P
YHGHFNéFK LQQWYMWURW D

=DVW~SHQLH 4LHQ D SRPHU QD MHGQRWOLYé&FK SUDWBRYQEéFK ¢
QLH MHGLQéP LQGLNIWRURP VWDYX URGRYHM URMORYWWNOFHKRN?)
zamestnancov D |DPHVW @B3QONEHQWR SRPHU VD YabpdNY@H WE BJUIWRDYGQ X B HK
rovnako. Naopak, podobne ako Y LQéFK NUDMBQiIiBKY 6& REMDYXMH IHQRPpQ W
GHUDYpKR SRWUXEBDHOND@ILSEHORDQHQHYHGHFNEFK SR]tFLiFK F
SUDFRBSQUFARRNQRGERUQt SUDFRFEMBPEO& s ~SOQéP VWUHGRANROV
YIGHOMDMQRFB ERUQt SEDBRERMOYALVRNRANROVNEP GRPHQB@tPAHQ\ Da
%),v SUtSIRGGFERUQpKR SHBVRQPAX D YEYRMRYt |DPHVWQDQFL D ]DPI
SUHYDKDnaNbODHDiY SUtSBIGHFNpKR S HUGRIGINIXS U S B R FR¥®dria
AHQ\ %.

14 Dubois-Shaik, F. & Fusulier, B. (Eds.). (2015). Academic Careers and Gender Inequality: Leaky
Pipeline and Interrelated Phenomena in Seven European Countries. University of Trento, Via Calepina.
'RVWXSQp QD
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L QGH[ VNOHQH Q psoBnomVadecEon réste

Metafora VNOHQHQpKR VWURSX SUHGVWDYXMH QHYLGLWH Qp EI
NDULpUQRP SRVWXSH ,QGH[ VNOHQpKR VWURSX MH LQGLNiIiWRU N
DNDGpPLL D YR YEVNXPH QDYSRIRFLHEKW BER® NKRQWH[WH, I MEADOLILND|
lIb) v proporciiso ][DVW ~S BeQt®D WRS DNDGSHP|tFNiEMKO OLILNDpQE VWXSH
URY Qigadrue aH PHG]L PXAaPL D @&HQDPL QHH[LVWXMH UR]JGLHO Y &aDQ
QLAALH Djeduje &4H &HQ\ V~ pDVWHM¥ELH iPMW~FHQpQD QDMY\daHM
SR]JtFLL $ RSDpQH VNyUH Y\daaLH DNR LQGLNXMHVE&WXNRIPHD RWH VN
V~ &HQLHGNDYHMA&LH [DVW~SHQp QD GRWF\HFKPKYDADLGIHWH FIN ¥ DR
KUXE&4t MH WHQWR GHR@MEOWQBURS

8P Y (Pi LQGH[ VNOHQpPKR VWURSX ]D URN KRGQRWX D
celkovo 1,74, SAV dosahuje v roku 2020 index v hodnote 1,83.

6$9 GRVDKXMH Y URNX LQGH[ VNOH@H Dgikue W R UR
AHQ\ PIMDEHQpP SRGPLHQN\ Y NDULpPpUQRP SRVWXSH

OpDV" 8LHQ QD ULDGHOQt

5RGRYR QHURYQRPHUQpP ]JDVW~SHQLH YLGtPH Y 6$9 QDMPDUNE
PHOH 60ORYHQVNHM DNQGMWEL K FERGDHEMWD UH ®WMCEDFENH 3
20 SRGLHO &ledepkej9dRIeBAV je 18,2 &LHQ YUIWDQH H[W HOMHEMNGPNOHQRY
SRItPWLIDGLWH N\ ~VWDYX FHQSRpBY BSRIRERYE &LHID JR]iFWIXSN\QH
ULDGUWBIGR WH N\(3,5%) z8AHMN RY pKR SR ptw Kt

Graf3: =DVW~S&IGH® D PXRARNGWHGQtFWYH 6$9
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15 She figures handbook 2018 +Publications Office of the EU (europa.eu)
18 5RN MH XYHGHNRE 0ASIRIV®HH G Q é G R VIMXIB@es 206G3D Fublications Office of
the EU (europa.eu)



https://op.europa.eu/en/publication-detail/-/publication/09d777dc-447c-11e9-a8ed-01aa75ed71a1/language-en
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+RULJRQWIiOQD VHJUHJIFLD VD Y]"DKXMH QD NRQFHQWUIiFLX
VHNWRURFK VHNWRURYi VHJUHJIFLD D SRYRODQLDFK SURIHVLM
UiPFL AWXGLMQ&Eh RIEERPUNRAFK GLVFLSOtQ 1D UR]GLll@et®RG YHUWIL
AWXGLMQp RGERU\ pL YHGQp GLVFLSOtQ\ QLH V~ JRUDGHQp SRG D
VHJUHJIiFLH Y4ADN P{&H YLHV" N YIpd4HM YHUWLNIOQHM VHJUHJIFLL

9 UIPFL 6$9 MH KRUL]JRQWIIMQWLEHWHHQHMBLD Y REORB¥WL WHFK
YLHG SUL VOHGRYDQt FHONRYpKR SRpWX YHGHFNEéFK SUDFRYQt
prevDAXMBRNRQFD DM Y REODVWL KXPDQLWQéFK D VSRORPHQVNEFK
OHNiIUVN\FK YLHG DAKVHREBOGIDYWHYS{GRKRVSRGIUVN\FK YLHG

1DSULHN U{]QRUR GHIPQSRPSWIXHP YHGHFN &L BQ VRS TUIQDPL Y
YADN Y laGEPEDWHHQWLNIOQX YPNEHIBRPX QXM+ SURDIWHIUWUR Y UiPFL
NYDOLILNDpQpKR VWXS D, V YEQLPNRX OHNiUVINNFKL I LIH G R]LPLRS T
SRPHU VD WDNPHU SUL Y4AHWN@FK YHGQE&FK REODVWLDFK SUHN

+RUL]JRQWIOQX VHJUHJIFLX VPH UR]pOHQLOL GR RGERURY Yé&VNXH
P D Q XY @asledovne:

17 Frascati Manual 2015: Guidelines for Collecting and Reporting Data on Research and Experimental
Development (oecd-ilibrary.org)



https://www.oecd-ilibrary.org/docserver/9789264239012-en.pdf?expires=1635433962&id=id&accname=guest&checksum=C472633100527AAABE7CC7DBA3EAA137
https://www.oecd-ilibrary.org/docserver/9789264239012-en.pdf?expires=1635433962&id=id&accname=guest&checksum=C472633100527AAABE7CC7DBA3EAA137
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OVWDY KXGREQHM YHG\ 6%$9 )LOR]JRILFNé ~VWDY 6%$9
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Prirodné vedy v SAV

B Muzi Zeny
Profesori a profesorky
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Odborni pracovnici/cky VS (ostatni)
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Technické vedy v SAV
B Muzi Zeny
Profesori a profesorky
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Lekarske vedy v SAV
B Muzi Zeny

Profesori a profesorky

Vedecki pracovnici a pracovnicky

Kvalifikaény st. |

Kvalifikany st. lla

Kvalifikacny st. IIb

Odborni pracovnici/éky VS
(vyskumni a vyvojovi)

Odborni pracovniciiéky VS (ostatni)
Odborni pracovniciiéky US
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0% 25% 50% 75% 100%

Pédohospodarske vedy v SAV

B Muzi Zeny
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Kvalifikacny st. lla

Kvalifikaény st. lIb
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(vyskumni a vyvojovi)

Odborni pracovnici/éky VS (ostatni)
Odborni pracovnici/éky US
Ostatni pracovnici/Cky

0% 25% 50% 75% 100%
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Spolocenské vedy v SAV

B Vuzi Zeny

Profesori a profesorky
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Kvalifikaény st. lla

Kvalifikaény st. llb
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Ostatni pracovnici/cky
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Humanitné vedy v SAV

B Muzi Zeny
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3UDFRYQp SRGPLHQN\

9 REODVWL SUDFRYQ&FK SRGPLHQRN VD DXGLW Y UiPFL NYDQ
REODV" SODWRY&FK QHURYQRVWt pHUSDQLH BDWHNWIDIN B UHR\BDIUX
SUDFRYQp SRG® RE@D\WWL JLV'RYDQLD YRGELPIORRY YDREGMD R/~ JLV\
QH~SOQp D PDM~ YéUD]Qp OLBUWPRRIGNRIEQURESRREQL 6$9 Y QHX
forme’® VD QHSRGDULOR JLVWL" Y]K DGRP QD QIGRVWHIITAMH ~GD
zah aM~FH Y&AHWNEFK VYR MiamkstnahBo/zRYestRda N é poskytlo iba 23
RUJD QLQkFemt toho 15 RUJD QL$FYN\WOR GHWDLOQHMALH pOHQHQLH ~G
Y4HAFK YHGHFNéFK SUBBRFRYNRNMNDHA SUH LFK $SREGPRREDRNQ EF K
YHGHFNéFK SUDBRDERVRSMD\OE&]D WEFKWR QH~SOQéFXUMWRLY@GLN:
UR]JGLHO YAHWNE&FK NPH RY&FK ]DPHVWQBQBRY SHF K- GRMIQL X YHGH
SUDFRYSQUDEFRRNtERO WHQWR HAPGEHB YRHQWIYNOHBURVSHFK ALHQ
3DUDGR[Qp MH JLVWHQLH &H Y VXENDWHJyULL VDPRVWDWQ&FK YHC
+Y QHSURVSHFK PX#&RYrejme R 4SHFLILFN~ VLW XEBFGIeEniS U V
RGNLD EROD SUHYDAQi YIpaRQDDYUKBBHMW®MEFIONFHOHUIFLD 4LHQ
SURVWUHGt HYLGHQWQG i NRROVERRIQWWHDLIWR/DKRGQEP WUHQGRP |D
NDWHJyULL , YHG~-FH YHGHFNp $SUWDFRYMYPMNALH NYWRR YHGIFK OF
S{GRKRVSRGiIUVN\FK SPEUEURG &AL/ "R Y D QR ®MRH GRHIDQRY SYMHLE X G ~F Q|
MH JLVWL" FHONRYé& URGRYé& SUtMPRYé& UR]JGLHO ]D Y&HWN\ V~pD
SUtSODWNRFK RGPH@WHAGM®RWOLYEFK RGGHOHQt 6$9

 3UHNpPUQH SUDFRYQp SRGPLHQN\ R]QDpXM~ U{]QRURGp SRGPLH
zamestnanca/zamestnanN\ X RSURWL LQéP O0{&H tV" R NUIWNRGREp NRQWUDNW\
SRPHUX NWRUp REHUDM~ GRWNQXWHQ@®RVIRBERR INDVR RIFRODb@&.BrL SUDFRY
YLDF LQIRUPIiFLtESBgdan Indtiute Yor Gender Equality, (2017). Gender, skills and precarious

work in the EU Research note

19 5RGRYé SUtMPRYé UR]GLHOAMA HXKSILRRYQ@KYME DRNRPH™ SUHWRAH SRVN\W;
URGRYéFK QHURYQRVWt ] K DGLVND RGPH RYDQLD D PHULD NRQFHSW NW|
]JD URYQDN~ SUIWODQtDSRYEHWFL ]JDPHVWQDQFL SUDFXM~FL EH] REPHG]H
KRGtQ (X GendavgawWwyap in unadjusted form - Products Datasets - Eurostat (europa.eu))
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https://eige.europa.eu/resources/ti_pubpdf_mh0217250enn_pdfweb_20170503163908.pdf
https://eige.europa.eu/resources/ti_pubpdf_mh0217250enn_pdfweb_20170503163908.pdf
https://ec.europa.eu/eurostat/web/products-datasets/-/sdg_05_20
https://ec.europa.eu/eurostat/web/products-datasets/-/sdg_05_20

Tab.2: 5RGRY& SUtMP R Yieupave@dj fdime v SAV (v %, 2020)

BUDFRYQp ]DUDGHQLH 5RGRYé SUtMPRYé& UR]GLHO

95HWFL NPH RYt J/PamesthavkymeQ FL ~V W 9,20
SAV)

6DPRVWDWQt SUDGRRSMBERY QtpNVWI - 8,25
SAV)

9HGHFNt SUDSRRFRF¥FQtpAMMWDYRY 63$9 2,93

3R]QiPND URGRYé& SUtMPRYé UR]JGLHO MH UR]GERORRQMNY®]&PE USGIPWB Q é WIH 6 B VD
RGPLHQ PX&RY D 4LHQ Y\MRGUHOHPNBRQPKBFSEQIWMPX PX&RY .ODGQp KRGQRW\ Y
NWRUp V-~ SODW\ &LHQ QL&&LH Y SRURYQDQt V PXA4PL ]iSRUQp KRGQRW\ SRXND
SRURYQDQt VR &HQDPL

=GURM 1D ]iNODGH Y\AIROGGRQEPRLJEFDMR 9

Do oblasti prekpUQ\FK SUDFRYQéEFK SREPWHQRKIPJEHNODG ]JPOXYD
XUpLW~ JPOXYD QD pDV NUDWA&at DNR PHVLDFRY pL SUIFD QD GI
SULHVNXPX Y 6$9 VD XNi]DOR &H FHONRYR QD GREX XUif889N ~ SUDF X
PX4RY QD GREX NUDWZ&LX DNR PHVLDFRY SUDFXMH PLHUQH Yl
8HQiP SRGREQH MH WR DM SUL GRKRGiFK PLPR SUDFRYQpKR SRPH
WLHWR IRUP\ VSROXSUiFH SUHGVWDYXM~ Y LYMRP JPiIFBH. PHEBEW R
IRUPiP VSROXSUiIFH ~VWDY\ D FHQWUi PXVLD pDVWR SUNMWWUSL" ]
SULQiaDM~ pDVRYR REPHG]HQpP P]JGRYp SURVWULHGN\

3UL ]JPOXYiFK QD GREX XUpLW~ ]JiURYH REEQGWHJQLN QH'USDE!
materskej a U R GQ/EHeRdovolenky. Trend zmeny pomeru pHUSDQLD PDWHUVNHM D UR
GRYROHQN\ VD GR RUJDQL]J]iFLt 639 GRVWIiYD SRVWXSQH Y URNX
URGLPRYVN~ GRYROHQNX PXAaRY D ALHQ 'R SRpWX GQt QD PL
MHGQR]QDpQHM SUHYDARYDOL &HQ\ 2HPRMRBURMLWRARP VO HX
SUIYH UR]JGLHO\ R NR NR GQtdéhaWiRDOI&EPAH®N "G O & i\RE PHGN \
UEFKORV" LFK NDULpUQHKR SRVWXSX

20 3RpW\ GQt YADN QHPXVLD SUHGVWDYRYD" +Udpi.O\Q-H ] Q @PLH DEEMISQ BLH NHS U
GRFKiG]D N pHUSDQLX PDWHUVNHM URGLPRYVNHM GRQYRQMHOQNW RpQEE HER)
QLHNHG\ DM QD SOQé ~YI]JRN SUHGRY&HWNEP XRRYA&RDMN WR LDtP SR/ EHLIDM ~
GLH"D VD VWDUi QD DOHM PDWND GLH"D"D
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SRGRYiI URY@RBRVNXMRQEFK YEVWXSRFK

=KRU&GHQp SUDFRYQp SRGPLHQN\ Y ]P\V{XHDS3RFUR®R ¥R QLB®pN D
SRYLQQRVWL PBQ&MHRFH RYDQp SUDNFRYOM GRPAMEDHD UR]KRGRYDQ
P{&X SUHGVWDYRYD" SUHNi&N\ SUH SOQp O XA LWeINHR QX G AIPp K=R_\S'|
VPH pL VD ]JKRUAHQpP SRGPLHQN\ SUHMDYXM~ Y SXEOLNDpPQHM D Sl

3XEOLNDpPQi pLQQRV"

9 UIPFL URGRYpKR DXGLWX VD Y VSROXSUiIFL V OVWUHGQRX N
SUYRDXWRUWN\RYEB FK a&SH.G H F NFLR Ki{fiat&aDpoiNeru:

a 0 DNR SUY RDoawoR U N\

a 0 YaHWN\ auow RUN\

Tab3: 3BRPHU SUYRDXWRUVWYD YRpL DXWRUVWYX PXaRY D aLHQ Y 6¢

1.0V 2.0V 3.0V

ZDKUDQ|DRPiF Spolu |ZDKUDQ|DRPiF|Spolu [ZDKUDQ|DRPiF|Spolu
SUIFH H SUI SUIFH SUIFH SUIFH SUIFH

AAA AAB AAA AAB AAA AAB

ADC ADD ADC ADD ADC ADD

ADM ADN ADM ADN ADM ADN

1,738 1,417 1,714 | 1,260 1,447 1,291 | 1,050 1,076 1,074

3R]QiPNQGH[ Y\MDGUXMH SRPHU 4 0 SUYRDXWRUVWYD YRpL & 0 DXWRUVW\
=GURM ~GDMR X Q@ ¥ @/LUAHDG % 9

7HQWR LQGH[ MHRKHGOIDWEYIHIiOQHKR VW D'PX ARYWR VAKX XD ] &KIMH
NR NR MH 4LHQ D PX&4RY DXWRURY UHVS SUYRDXWRURY Y DEVRO-
N PX4RP Y NDWHJyULiFK SUYRDXWRUVVWY 5D IPHWRUY \ERD DRFKEC
PXARPNDWHJIYULL DXWHRLYWWIDEX NH XND]XM~ &H M I SFEMHEH 83 WQR D
YRpL PX&RPQIVRE@H -QiVREQH YIpdt QH& MH WR Y FHONRYRP
SHODWtYQH QDMY\44t SRGLHO 4LHRGGHMHGCGHPRYKMW®R UV W WHLIDNHQL & 4t
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nad 1,0,jev3 RGGHOHQt YLHG RGGHOHQt YLHG WHGD aHQ\ ILIXUXM~ [
SRURYQDQt V PXaPL SULEOLAaQ@ M W MaDbcdbhR ¥ R WIRIXQDXMt~V P XaPL
SNWXiOQD DQDOEé]D Pi PG&PLWQ H N& {STURET ¥oddid avoravapdaek

QDSULHp MHGQRWOLYéPL YHERGEMHOBQRY MUIHGBQIEAIMQ@H LGH R SUHY
poradie (hoci sa vyskytuje aj poradiepoG D SUtQRVX GRVRZXRGOGGMIGHKYt YLHG VD SRL
autorov/autoriek riadi mierou pUtQRVX GR SXERBELELDHVH VPLHARX SUtQRVX
PULSLVRYDQéP NRUHASRQGWHYR RGEFPXKOBIQW FDRYERBRRDYPPHV WXSPL \
DEHFHGQéP SRUPKRUWUD GDP SRGU.Pré&dJPQ WD EX WESRYHG Q ~ KIRNGRYI R W X
pre2 RGGHOHQLH YLHG 9 NDaGRP SUtSDGH LGH R MHGQR ] PiOD SR
v SAV.

SURMHNWRYi pLQQRV™"

9 URGRYRP DXGLWH VPH ]LY KROYDD/ALE BIR GILMALMHQLHN Y MHGQ
QiURGQEFK D PHG]LQIURGQ&FK SURMHNWRY 9 URNX KOD&H@FEBUHG
+ ]RGSRYHGQE&FK ULHALWHOLHN4R i URGIEE &F B URNIENVOR ORE [ & F K
projektov typu A (W M RUJDQLJIFLD 6%$9 MH KODYQ@éP) @BH® WH VNEP
PHG]LQIURGQ&FK SURMHNWRY W\SX % RUJDQL]IFLD 6$9 MH VSRO
SRGLHO\ V~ EOt]JNH VNXWRpPQpPX |{BPHWGEHENOEKYSELPRNADHSR]|tBDH
QLH SRGLHOX Y&8VNXPQtpRN V QDMY\44LX YHGHFNRX NYDOLILNiFLR

9 UiPFL SURMHN WR Mdddtalp DOIQRRMHU\ SRGDQEFK D DNWXiOQH U
SURMHNWRY ] URGPYLKR i ¥ ROGGQMMMNDASRIFRK W\ S X~ % S\HE @NEIEt DNR &HQ
(4,7-NUiW ~VSHaAQHMAat RSDpQé WUHQG MH SUtWRPQé Y REODVWL
FHONRYR SUL SRURYQDQt SRGDQE&FK D ULH&H Q&aFKi\8 U-RNSHIK QIRM 3+ \H:

UL PHG]LQIURGQERKWSBRMAHNWRRSI" ~VSHEGQRV" Y SRPHUH SRGD(
SURMHNWRY SUHNOISD Y SURRERFK WSKHREYRWR ~GDMH SUHGVWDY >
]D URN WHGD QH]RK DG XM~ PRaQp VNUHVOHQLD GD@p Y\KOiVH

SpolusukazovDWH PL Y\ WRNpKR SRGLHOX aLHQ Y SUYRDXWRUVWYH &SL}
YADN SUtV XERP PRAQRVWt SRILWtYQHKR YéYRMD

O\EUDQp NYDOLWDWtYQH XNDJ]RYDWHOH URGRYHM UF

9 UiPFL URGRY p&rRafovalza, W XD\ leW. D8 YW@ ubIRSt rodovej rovnosti v
REODVWLDFK PDQDA&PHGGWXURDQRROMEY NXRPEBRY SBYVWXSHRPULDGHQt
UR]JKRGRYIDUDIFRYQEFK SRGPLHQNDFK SUDFRYQHM DWPRVIpUH D YF
LAOR R LQGUN@Q\RKRYLPHIEVIFKGNRORWRQ@LD EROR 4aH YLDFHUp
QiIVWURMH SUH SRGSRUX URGRYHM URYQRVWL NWRUp VPH VW
LPSOHPHQWRYDQp SUtSDGQH LQIRUPIFLH R LPSOHPHQWIFLL FKE
PHQWRULQJRYé&FK SURJUDPRWXaWILIG® QELSROLWRG SRIH WUDQVSD
NRQDQLH D NDULpUQ\ SRVWXS B5RYQDNR QD 6%$9 |JDWLD FKEEDM~

2l 'iwD EROL pHUSDQpP ] YEURPQEFK VSUiIY RUJDQL]iFLt 6@@MOBRSO XM~FH -
RUJDQL]iFLt 6$9
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SRYHGRPLD pL SRGSRU\ JRV~OD RYDQLD URGLQQpKR D SUDFRYQp
FHQWUD NWRUp ERRNQ P LUHOR RL.DSAp

Tab. 9\EUDQp SUtNODG\ NYDOLWDWtYQ\FK LQGLNIWRURY Y REODVW

ytvd ,QGLNiWRU Stav v SAV

1. | 5RG ]JRK DGQHQé& YR Y&VNXPH 0- QHPiPH LQIRU

2. AWLSHQGLiI D JUDQW\ QD SRGSRUX XNBGHPFWMNQ HKKD | 1 - nikdy nebolo
LPSOHPHQWRYD

3. | 3RGSRUD WD UBHD FRXSOMWWRIWR REDMD NDUL]| 1 -nikdy nebolo
DQJDARYDQt LPSOHPHQWRYD

4. . D U hyprhentoring SUH A&HQ\ YHGHFNp SUDFRYQtpN\ 1 - nikdy nebolo
LPSOHPHQWRYD

5. Fellowship SURJUDP\ H[NOX]tY QMXSWBID WINQ®\D & HGHF N p| 1 - nikdy nebolo
LPSOHPHQWRYD

6. ASHFLILFNp VHPLQiIUH R SXEOLNRYDQt SUH &aHQ\ | 1-nikdy nebolo
LPSOHPHQWRYD

7. 5RGRYpI®PN@LH MH JRK DG RYDQp Y QiERUH 0- QHPiPH LQIRU

8. 3RXatYDQLH URGRYR FL\WOPBXPKRR M@ \NDDFBY QéF|0- QHPiPH LQIRU

9. | 94HWFL XFKiG]DpL D XFKiG]DpN\ V~ SR]YDQt YeUiFR 1 - nikdy nebolo
]JDVW~SHQé& URG MH ]G{UD]QHQe& LPSOHPHQWRYD

10. | ,QIRUPIFLH R PRAQRVWLDFK VO VEHUQHE® R BSRIY@AH{ 0- QHPiIPH LQIRU
rovnako

11. | 9 QIERUH H[LVWXMH QHGLVNULPLQDpPQi SROLWLN]|1-nikdy nebolo
LPSOHPHQWRYD

6\QHUJLD SO iQountsR SHRBARV

Problematika rodovej rovnosti neexistuje oddelene MH KOERNR J]DNRUHQHQiI Y HJ[L
V\VWpPH QDSUtNODG Y REODVWL ULDGHQLD XGVNéFK JGURMRY
UHDOL]JRYDQé Y VIQHUJLL V (XUySVNRX BKDYWRHRKN @ VINXHP[REPFK SUD
VSUIYDBQUUIHDQIERU YEVNXPQEéEHRK B\UDFRYQDISRIYV SWD O WRMMRERX GV N E|
JGURMRY YR Yé&VNXPH +XPDQ 5HVRXUFHV G6WUDWHBRGRRU 5HVE
SUREOHPDWLND WRHWIHB BEX \BIRKOODH LHD VD OGD SUPNMODG DM NX NXC
JilTHPLX 3GAPHDQDOé]ID DQDOé]D QHGRVWDWNRY Y UiPFL SUtSUDY\
MHGQX ] N ~pRYéEFK EDULpU Y REODVWL ULDGHQLDv akgBcKo@ FK J]GUR
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MD]\NX &KAEDWQOHDMLH Q WYUHDMALSDEWDQGDUG) Y REODVWL QiERUX
Y EXGRYBPKDQL]IFEYHQFLD SRGSRU\ VWDURVWOLYRVWL R GHWL

SUDFRYQtNR Pod@®BDW¥ UVNHBAPANQDODSRWYUGLOD D ]G{UD]QLOD SU
rodovej nerovno YiKY UiPFL ULDGHQLD D UR]KR G RANDWOLIDM SBIEY N QW DM LM |
podpory.? -H SUHWR SRWUHEQpP DE\ VD SOiQ URGSRYHIRWRIBQBRRWL U
SOIQRP +H6e SAV.Z

22 Gap Analysis (sav.sk)
28 HRS4R ak n éplin (sav.sk)
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https://www.sav.sk/uploads/dokumentySAV/hrs4r/3.Gap_Analysis.pdf
https://www.sav.sk/uploads/dokumentySAV/hrs4r/HRS4R-akcny-plan_SK-web.pdf

$NpQé S0iQ

30iQ URGRYHM URYQRVWL 6$9 éFK |RiKVDERGRMp& R VINOGI@V X SRN
QDVOHGRY QéFKktivifg ®BRDONMHUXD OH DM EXG~ELFKD®QI QRRYY DG RYD"
QLHOHQ LQWHUYHQpPQé UiPHF ]DPHUDQé& QD RGVWUD RYDQLH QHUR
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&LH
ALYRWD

2EODV" LQWHUYHQFLH 5RYQRYIiIKD SUDFRYQpPKR D V-NURPQpPKR aLYRWD D RUJDQL

6ORYHQVNiI DNDGpPLD YLHG DNWtYQH SRGSRUXMH JRV~OD RYD(

yLDVWNRYp FLHOH $SNWLYLW\ D Qi 7THUPtQ =RGSRYHG ,QGLNIiWF 5R]SRpHW
Financovanie

Podpora zamestnancov 9\SUDFRYDQLH| 30. 6. 2022 Komisia SAV VISUDFRY SAV
a |DPHVWQ Dy@dwtexte V~YLVLDFHKR SUH URY Q | dokument
PDWHUVWYD URGLPRY s PDWHUVWYRP SUtOHALW
Qstupe na stvom spolu OUDG 6%$9
PDWHUVN~ URGLpPRYV|s RGSRU~pBQLLD
GRYROHQNX SRpDV Q SUtNODGPL GR
QiY U 2 wejH
Scitlivovanie zamestnancov a 7UpQLQJ\ Y RE(1.1.2022 +31. | BURMHNWHPUHANRO| $ORNIFLD
]DPHVWQ DYQR\LA rodovej rovnosti pre 12. 2023 ATHENA 25 UR]SRpWX
problematike J]RV~OD RY D ({ zamestnancov a zamestnanco | projektu
SUDFRYQpKR D V~NU R|zamestnankyne SAV v v/izamestnank | ATHENA
ALYRWD UiIPFL SURMHN é

ATHENA
Podpora zapojenia otcov do SUH]HQWIFLD A 5RpQH 70DpRYé H Publikovanp | SAV
starostlivos tio deti Y\XatYDQ PRGHORY3 Y pQ SAV rozhovory
PDWHUVNHM D URGLpPpl $SNDGpPLD
dovolenky
ODWHUVNiI @&NROD SUH| 3UHVN~PD" PR{ 2022 P SAV 6 WUDW pJ SAV
zamestnancova |[DPHVWQD( HWDEORYD" PD UHDOL}R

SAV

ANROX Y $UHIO
SDWUYQNH

nosti
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Scitlivovanie zamestnancov a 7UpQLQJV\ Y RE(Q1. 1 2022 £ BURMHNWRY &olenie pre $ORNIFL
]D P HVWQ DYQR\pioblematik e [ rodovejrovnosti pre 31.12. 2023 ATHENA 25 RV{E UR]JSRpW
rodov ej rovnosti v oblasti zamestnancov a projektu
riadenia zamestnankyne SAV v ATHENA
UiIPFL SURMHNW
=YéaHQLH S&IPHHQ X 3 6| Prieskum EDULpU S| 2022, 2023, Komisia SAVpre [AQDOEé]D | SAV
YR 9ERUH 6QHPE 6$9| ]YDARYDQt NDQ| 2024 URYQRV™" EDULpU
YHGHQt RUJDQL]iIFLt Y| 3LHQ .RPXQLNi SUtOHARWR| ]YéaHQLH
RGGHOHQt YLHG 6%$9 Ys RUJDQL]IFLDPI SAV pomeru
s HRS4R) o SUtSUDYH
NDQGLONDRGK G
GR ]JRGSRYHGD
SR]tFLt
3RGSRUD NDULpUQHKH SUHVN~PDQLH H 2023 Komisia SAV pre |PR]QDW N f SAV
s G{UD]R PmRdpvedeck p zavedenia URYQRV" NDSLew-i O
SUDFRRYQtDp PHQWRULQJRYp SUtOHALWR| VW X MNRH]
programovs G{UD]R| P SAV, nia XSUDYH
QD PODBEHFNpP 096. 6%9 QD ~pHO\
SUDFRY, GtipNR W ( 0ODGt YHGH mentoringu,
WUPQLQJ kreovanie

mentorov/mentoriek

networkingu
(intra- a extra-
indaWLWXEL
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ho)

7UpQLQJ\ ULDGLDFLFK| ,QWHJUIFLD PR{2022 P SAV RHDOL]iIFI SAV
D S UDF R YdprpdReMatike rodovej rovnosti do ANROHOQt
rodovej rovnosti HILVWXM~FHM S

WUpPQLQJRY




&LH 6ORYHMWIDGpFLBG DNWtYQH SRGSRUXMH URYQRV" PXaRY D aLHQ

NDULpUQRP UDVWH

2EODV" LQWHUYHQFLH 5RGRYi URYQRV" Y QIiERUH D NDULpUQRP UDVWH

yLDVWNRYp FLHOH SNWLYLW\ D QiV 7THUPtQ =RGSRYHG ,QGLNiIWR 5R]JSRpHV
Podpora rodov ej rovnosti v Podpora rodovej rovnosti | 30. 6. 2022 (WLFNi NRIPXEOLNRY|HRS4R
QIERURYRP SURFHVH |v QIERURYRP SU SAV, dokument

synergii s aktivitou Komisia SAV

HRS4R) YUIWDQH SUH URYQH

RGSRU~pDQt QD SUtOHALW

SUHGFKiIG]DQLH P SAV,

JiIXMPRY SUL Yeé O 6%9

NRQBPRtDGLVND

rodovej rovnosti

ZDEH]SHRXAaLWLY 30.6.2022 O 6%9 Smernica SAV

URGRYR FLWOL 7TODpPpRYpP

LQJHUIWRFK D X oddelenie,

EDOtpNRFKODGH P SAV

aktivitami HRS4R
Scitlivovanie zamestnancov a 7UpQLQJV Y REO[1.1.2022 + | SURMHNW H Bude $ORNIFLD
]DPHVWQ DYQR\PA rodovej rovnosti pre 31.12. 2023 | ATHENA SUHEANROHK UR]JSRpW
problematike rodovej rovnosti v zamestnancov a 25 RV{E projektu
REODVWL QONBPRW K UX HH zamestnankyne SAV v ATHENA
rastu UiIPFL SURMHNW,
3RVLO RYDQLH URYQR| SBULHVNXP EDUL| SULHEH &| Komisia SAV $QDOEé]D { SAV
ALHQ Y VHQLRUVNEéEFK|KkRPXQLNIFLD 3 { SUH URYQHKF SRpW\ SR
sWXS RFK D PHG]L s RUJDQL]IFLDPL SUtOHALW
postdoktorandmi 0 SUtSUDYH SRG P SAV
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SRVWXS JtVNDY
Y\a&8tFK VWXS R

=LV"RYDQLH QHURYQR
SUtMPRFK ] URGRYpKF

3UtSUDYD PHWR
Y&SRpWX D JtVN
~GDMRY

2022

P SAV,
SURMHNWH
ATHENA

Celokademic-
Ni awDWL

SAV,
projekt
ATHENA
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&LH 98VNXP UHDBOGORWHIMNHYM DNDGpPLL YLHG LQWHJUXMH URGRYp
2EODV" LQWHUYHQFLH ,QWHJUIFLD URGRYpKR K DGLVND YR YEVNXPH D YéXpEH
yLDVWNRYp FLHOH $SNWLYLW\ D QiVW 7HUPtQ =RGSRYHG(C ,QGLNiWR 5R]SRpH
BURSDJIFLD SUREOHP| 7UpQLQJ\ Y REODYL1. 1. 2022 SURMHNWR | Bude $ORNIFL
URGRRp K DGLVY&V NMRH rovnosti pre zamestnancov | +31. 12. ATHENA SUHANROK UR]JSRpV
D YEXPEH a zamestnankyne SAV v 2023 25 RV{E projektu

UiIPFL SURMHNWX ATHENA
,PSOHPHQWIFLD DQD( O GER pcpatie 2022 + Komisia SAV pre | 1iYUK SAV
IRNXVX QD URGRY~ Ul 2023 URYQRV™ LPSOHPHU(
SULKOidaRN YEVNXPQEé SUtOHaL W R| vyhodnotenie
projektov (VEGA a P SAV, SULKOiaR
PHG]LQIURGQp SURMH 096. 6%9 ]iNOeD G

reportingu
SUHGNOD

BUDYLGHOQpPp PRQLWR| 3ULGD" GR aWUXN 31.10. Komisia SAVpre | 'RSOQHQIi| SAV
rRGRYpKR K DGLVND Y| VSUiY\ SRORAaNX \ 2022 URYQRV™ aw U X NW ~
SAV ]JRK DGQHQLD UR NDA4GRU SUtOHALWR

K DGLVND YRaYéVv P SAV

YéXpEH
Vytvoren ie expertnej platformy BULHVNXP SHUVR(2022 Komisia SAV pre | Vytvorenie SAV
Z SUDFRYQISIRDFRYQtp| PRAQRVWt Y\WYRU URYQRV™" JINODGX S
NWRUt LQWHJUXM~ K | SODWIRUPX NWR SUtOHaLW R| platformu,
URYQRVWL GR VYRMK| QiVOHGBIMUHD QWRYD SURMHNW R| podanie

QLHNWRUpP DNWLY ATHENA PXOWLGL

zLQéFKVFLH

neho projektu
VEGA
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&LH

QiVLOVB[MiIiOQHKR RE"DARYDQLD

2EODV" LOQWHUYHQFLH 2SDWUHQLD SURWL URGRYR SRGPLHQHQpPPX QiVLOLX YUIW

YyLDVWNRYp

Aktivitya QiVWURMH

7THUPtQ

6ORYHQVNi DNDGpPLD YLH Gp®fRredsRi¢XmvddvaSpdddnieRne@ipo

=RGSRYHGQI ,QGLNiIWRU 5R]SRpHW

Scitlivovanie
SHUVR QiROpL
problematike
rodovej rovnosti

v obla sti rodovo
SRGPLHQHQ
QiVLOLD YUi
VH[XIiOQHKR
RE"DaRYDQU

7UpQLQJ\ Y REODVW
rovnostipre SHUVR Q/i® 6
UiPFL SURMENAW X
YUIWDQH WUpPQLQJ)
WUpQHURY WUpPpQHU]J

1.1.2022 *
31.12. 2023

SURMHNWRY
ATHENA

Bude
SUHANROH
RV{E

$ORNIFLD
UR]SRpWX
projektu
ATHENA +
SDUWLFLSI

7 U p Q L @Mlastvrodovo

SRGPLHQHQQYWK®RLD S
ULDGLWH RGLWH N\
RUJDQL]IFLRGERDR)Y
UHSUH]JHQWDQWRY
LQp FLH RYp VNXSL(

2022,
]JDPLDWRN

Komisia SAV pre
URYQRV" SU

&olenie
SRWHQFLR
recipientov
podnetov zo
YaHWNEéEFK
RUJDQL]IiFI

Ponuky zo
strany
nNiURBRR
projektu
Prevencia
aHOLPLQIF
rodovej
GLVNULPLQ(

Vytvorenie
smernice v

oblasti prevencie

D ULHAHQLD
SRGPLHQHQ
QivLOLD

a VH[XiOQHK
RE"DaARYDQU

Prijia"LQWHUQépStUHG S
URGRYR SRGPLHQHC(
aVH[XiOQHPX RE"Dal
synergii s HRS4R)

31.12. 2022

Komisia SAV pre
URYQRV" SU
3 6%9 WtP +

Prijatie predpisu,
informovanie

RUJDQL]IiFI
zamestnancov a
]JDPHVWQD

SAV

27



JRUPIiOQH SRALDGDYN\ QD LPSOHPHQWIFLX 35¢

355 MH MHGBQ&EMWMBULYQHQRVWL XFKiG]DpD Y UiPFL SURGUDPX +RUI
V~pDV" ¥55GHILQRWDL.@QLHF SRALDGDYN\ WENDM~FH VD LPSOHPHQWI F

1. Zverejnenie D RILFLIOQ hleddkkmen@H

PRR SAV predstavuje dokument RILFLiOQH WRAKHGO HG® t F\WY R PLESIRIY " R X
G D NWRUé& GRVO®IGXKMKR ][YHUHMQHQLD QD 2HWER QR PiRALIG BHIDND G|
Y\MDGULD VYR M HPRRpodpdom Siok@ieRtuNe W D W X W MHRIPHBPIQH QtP QD ZHERYR
VIGOH RUJRQUPBLHIFLH P{aX GRNMDEQW KYi OHQELHWIOHFRSO8YDM~F
Z LFKHBLILFNHM VLW X ifolridb. PRRO B GW GAFKOR&HQEé GR DQJOLPWLQ\ D ]
EXG~ RELGYH MD]\NRYp PXWiFLH
TerPtQ GHFHPEHU SUH VORWHQVMNSUMHUJIRLFN~ YHU]LX

6~pDV'"RX WHMWR: SRALDGDYN\ MH

" zverejnenie dokumentu;

" sFKYiORGGAW

" informovanieoUJD QL$AWIR REVDKX D SRYLQQRV tokumerku;SO\Q~FLFK ]
" pULVW~SHQLH RUKBRRL]IFLt 6%9

" pUDYLGHOQi VSUiIiYD ] Y\KRGQRWHQLD SUHGORA&HQé&FK FLH RY

2. 5R]SRpHW D ILQDQFRYDQLH DNWLYtW

PDV"RX WHMWJR: SRALDGD YN\

jDVQH VWDQR YRGS RVYHGX & |D Icid 8 kbhtRIH Qdthiej rovnosti;
VIpPOHQPImMWYRYp NDSDFLW\ QD SOQHQLH ~ORK
rRISRPWRYp NU\WLH DNWLYtW 355

S}
l

JLOQDQFRYDQLH DNWLYtW SRWUHEQéFK SUH LPSOHPHQWIFLX I
JRGSRYHGQRVWL 6%$9 |DEN]SHKNMPMHVEBRGHEO DNR VXNVBGHE@ERKR
VFKYiOL SRWUHEQé UR]J]SRpHW SR]JRVWiYDM~FL ]

1)oVREQéFK QI QDDL@RWMHUQEéFK DM H[WHUQéFK SUDFRYQtNRY H[SHL

2) niNODGRY QD+ QOX&ED YENRQ Y]GHOIYDQLD DQDMMWAFRIHWWLD |
a publikovania;

3) nepriamych Q i N ©\(@obilita, priestory D W

24 Horizon Europe Guidance on GEP en.pdf (gender-spear.eu)
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https://gender-spear.eu/assets/content/Horizon%20Europe%20Guidance%20on%20GEP_en.pdf

3 639 VD W&PWR ]DYI]XMH ILQDQFRVYDKX YEHWWKQPOWQYRFLW SUL
XYHGHQé DNR JGURM ILQDQFLt 639 D WR YR IRUPH SRNU\WLD S
QHSULDP\FK YEGDYNRY

3. ORQLWRULQJ DNWLYtW Y REODVWL URGRYHM URYQ

7HQWR 30iQ URGRYHM URYQRVWL EXBHREQRWRWIRY® @ & G5\UN. X EH
kalenGiIUQHKR URND 6SROWHVHMP HEQYEYEVOHGN\ PRQLWRULQJX D W
QDVOHGXM~FHKR URND 1iVOHGQH 3 @RY RY R QBXBIGHMBERD NSRULAVDP M ~ Q
QDVOHGXM~FHKR URND
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yLDWNY FLHO $NWLYLW\ D Qi\i THUPtQ

Podpora
SUDYLGHOQp
PRQLWRULQJ

Podpora
SDUWLFLSDW
tvoroy UHYt3DtiQ
rodovej rovnosti

Podpora
XGUAaDWH QR

DNWLYtW 30i
rodovej rovnosti v
SAV

=RGSRYHG(C ,QGLNiIiWRU\ Rozp
RpHW
Monitoring 5D] URp{KomisiaSAVpre | SBUHGORA&HQi D|SAvV,
URYQRV™ VFKYIOHQi VSUaORNiIFLD UR
SUtOH aL W R| monitoringu projektu ATHENA
SURMHNWR
ATHENA (do
roku 2024)
=RV~RDDQLH 5D] URp{Komisia SAV pre | VS poskytuje podklady | SAV
PRQLWRURYDFtI RP SUH Y¥BHWGRY I
LQGLNIWRURY V P SAV LQGLNIWRURY
YEURPQHM VSUI
RUJDQISHN\F Lt
,QIRUPRYDQLH | 5D] URp( Komisia SAV pre | Oznam na webovom SAV
]JDSRMHQLD VD ¢ RP VtGOH 6&8keiY
PRR SAV aktuality, NRPXQLN
s RUJDQL]IiFLDP
9\WYiUDQLH ND{ 5D] URp{Komisia pre RP 6SUIYD R SOQH SAV
VSUiIY\ R SOQHC(C DNpQpKR SOiQ
Vytvorenie funkcie JDQXiU [P SAV I\WYRUWREGVDGI| SAV

Asoby zodpovednej za
NRRUGLQIFLX H
a UHDOLYNEWXD QE
D N W lollasii rotlovej
rovnosti 3

funkcias DGHNYiW
pDVRYRXQD QpQ
GRWIiFLRX
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4. 9]GHOIYD QL HrodoRefraBogtw L

. ~pRYRX V~pDV"RX UHDOL]iFLH DNWLYtW ]DPHUDQé&FK QD S
Y]GHOIYDGVWUH XMH VRDQBEODNOMIG QiERUX D ndiDRY p 0 QHKFRD QDWW
SUDFRYQpPKR D V~NUR®GpK & razhodévadip, al®aj na ]RK DAQHRGRYpKR
statusu YR Y&VNXPH 9]GKi@yYPFIPDOL SRNIDMPRVWUEPEEXUELX pDV
RUJDQLJIFLH N JRKRNMBROQXLNIFLD D LQIRUPRYDQLH

%XG~FQRV"RB®RYKM URYQRVWL 6$9 D RGSRU~[

8YHGH3IXE Q URGRYHNUHOAMMWRIYYWM H Y { EéhFtoBtd) tygu. GiR jhd P
NRQFLSRYPWRRARDYDOR V SUHGEH&QéPL YEVOHGNDPL URGRYpKR DX
projektu H2020 ATHENA zImplementing gender equality plans to unlock research potential of
532V DQG 5)2V LQ (XURSH 9é6VOHGN\ UBERYDRR DSELWEHKOGM NVGXil
aY]K DGRP QD QRYp JLVWHQRRERWNXDQDI$SPLRRYRIOWR GRNXPHQWX Y S
30iQ URGRYHM URYQRVWL MH ]JR VYRMHM SRYDK\ G\QDPLFNé& GRNXF
PRQLWRULQJX QDS DQLD D@@MHYDOWR R H/M pBRYRXQMH DPDFYéaHQi SRGS
SDUWLFLSDWtpfiQUAREKXtPLNWARNWPHQW X
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$QQH[ $ ,PSOHPHQWDpPQiIi GRORAND

3 6$9 SULMDLRDURGRYHMNRRYWRDWHJILFNE GRINDPIHQ\WWeFS9 6
SUH Y&aRIWN\QLIAWLIR LFK SULVW~SHQB8 WL REWIHME@WX KRGQRWH URC
URYQRVWL YR Y&VNXPH D EXG~ VD SRGLH D" QD QDS DQt FLH R)
YUiWDQH SULHEH&QpKR PRQLWRULQJX

.RRUGLQIFLD DNWLYtW Y REODVWL URGRYHM URYQRVWL XG\

KoordLQIiFLX DNWMLBPOQMH GOKRGREpPKR PRQLWRWBAQ X IRPIURYBRVLL .
SUtOHALWRVWt .H aH GRNXPHQW Y\FKiG]D DNR &mpahxBinSURMHN W
gender equality plans to unlock research potential of RPOs and RFOs in Europe, na jej
iMSOHPHQMIBIR GREX WUYDQLD SURMHNWX SRGLH D DM OVWDY YéV
spolu s komisiou GEPI (Gender Equality Plan Implementation) projektu H2020 ATHENA.

)LOQDQpPpQi DORNIFLD SUH REODV" URGRYHM URYQRVWL

3 6%9 VD WEPWR |DYIIXMBIHN\KQAAMRYDP YR]VDKX YaAHWN\ DNWL)
MH XYHGHQé DNR JGURM ILQDQFLt 6$9 D WR YR IRUPH SRNU\WLD
QHSULDP\FK YEGDYNRY

SUHYLD]DQRV" 30iQX URGRYHM URYQRVWL V RVWDWQEéPL VWL

30iQ URGRYNMLURKYER" UHDOL]JRYDQé Y VIQHUJLL V QDVOHG
dokumentami SAV:
" SAV 2030;
" $NPpOOI® SUHGVHGOtFTAV 2021 gebSripravovan € $Np QO é SWIMGVHGCGQtFWYD
SAV SAV 2025);
Eur ypska charta a kywex v &kumn &h pracovn kov;
HRS4R +DNpQé& SO;iQ 6%$9
(WLFNé NyGH[ 6%9

Monitoring

30iQ URGRYHMWL EKGHRSRGOLHKD" SUDUWY IMahit@iQopsaXbueOHGRY D Q
UHDOL]RYD" SURVWUBKEKQ \WFIRWRPD QMR I [EHURP GRGDWRpPQEFK ~G
VSROXSBIFIDQL]IFAVDRNVNWDY YEVNXPX VRFLIOQHM NRPXRWRIFLH Y U
ATHENA Implementing gender equality plans to unlock research potential of RPOs and RFOs in
Europe vypracuje sS\VWpP PRQLWRUNVOHGQH EXGH V~pLE®R LSRPON YW PHKK
FA\ANORY Y ]JiYHUH URNX , SULpWPHWR DNWLBVXSMIRMHNWRYEFK ~ORK
=RGSRYHGQRV" ]|D PRQLWRULQJ 355 Pi RG SRpLDWNSAY i¢9 Y VSRC
URYQRV" SUtGHAPWRVOMWDY Y&VNXPX VRFLIOQHM NRPXQLNiFLH
QiIVWURMH YUIWDQH RGSRU~pDQt Y REODVWL XGUADWH QRVWL DNW
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https://www.sav.sk/uploads/dokumentySAV/2_SAV-2030.pdf
https://www.sav.sk/uploads/dokumentySAV/3_SAV-2021_akcny-plan.pdf
https://www.sav.sk/uploads/dokumentySAV/hrs4r/Europska_charta_a_kodex_vyskumnych_pracovnikov.pdf
https://www.sav.sk/uploads/dokumentySAV/hrs4r/HRS4R-akcny-plan_SK-web.pdf
https://www.sav.sk/index.php?lang=sk&doc=sas-commission&folder_no=141

'LVHPLQIFLD

30iQ URGRYHM URYQRRAWLXBEEYERNERMHEOWADGLWH N\ D ULDGL
SULVWXSXM~FLFRDRMFORGSRMHGQRV" NRQD" Y ]P\WOH 355 D LQI
]JDPHVWQDQFRY D ]DPHVWQDQN\QH R MHKR ]QHQt D SO\Q~FLFK ~OR

$QQH[] % OHWRGROyYJLD SUtSUDY\ 30iQX URGR

OHWRGROyYJLD JEBUW\SWM ERDQI IRUPRXGUWGERYpHWRHL SURMEL
ATHENA zxImplementing gender equality plans to unlock research potential of RPOs and RFOs
LQ (XURSH WtPRP ] OVWDYXMY &RNXX NMREHIGQ®H ¥ VSROXSUIFL RL
Universitatea din Bucuresti (Rumunsko), 8QLZHUV\WHW -DQD .RFKDQRZVNLHJR Z .L}
a&RQVXOWD (XURSD 3URMHFWY DQG ,QQRYDWLRQ 6/ 4SDQLHOVNR

=EHU GiW SUHELHKDO SRpBEBFIMHVLDBRSYUPRBHVWURNX SURMHNW
OVWDYX YEVINXCGRHMNR NRPXIQL\WKIRGYBWLO SXEOLNRYDQp YEURpPQpP VS
RUJDQLO$PLIFHONRYR SUDFRYtVN &LH RRNBUYPKRIMQRNRERAB QR
pre NYDQWLWDWtYQH XND]J]RYDWHOH *($ 9 GIUKKE&EFD MURH ¥ G/PMHL S|
LQGLNIWRUY GROY\WWRRELOLVW NWRUé RRQDOQVEEIQE BIDH YRR \MNWND "
DOALH YVWXS\ UHY WBERWQRWHQLH LQGLNIWRURY &4LDGRV" EROD
NRQHPpQé SRpHW ]tV N®BiQ&86.k 30GRWIMY i DR Hheposkytih KOEALX DQDOé]X
WEéNDM~FX VD P]JGRYéFK YVWXSRY ]JY\pDMQH KOiVLOL QHGRVWDWR!
RVREQEFK ~GDMRY 1D-S3DNHHN BARRPAXGRIS\WRY D QYWDRFDSBMNG GH QLD O
na dodanie, 17 RUJD Q ISPi\Frieposk \WOR DO&LH YVWXS¥ QD JEHU ~GDMRY

, Q G LN roudréj kovnosti boliklaVWURYDQp GR GLPHQ]Lt

1 7KH SRRO RI JUDGXDWH WDOHQWYV ODQDAPHQW WDOHQWX

2. Gender balance inresearch/ Rodovi URYQRYRKNMEéVNXPH

3. Gender EDODQFHG FDUHHU DGYDQFHPHQW SRGRYp K DGLVNR Y
4. Gender balance in decision making/ Rodovi URYQRYIKR]KRGRYDQt

5 *HQGHU EDODQFHG ZRUNLQJ FRQGLWLRQV SRGRYp K DGLVN
6 Gender balance LQ UHVHDUFK RXWSXWYV 5RGRYp K DGLVNR YR YévVv

=iNODGRP SUH VWDQRYHQpP LQGLNIiWRU\ ERO HXUySShH¢\ VI\VWpP ]I
Figures.?® 6~pDV"RX JEHU %j <edtwaBIR QRNYDQWLILNRYDWH Q&FK DVSHNWR®

25 Na tomto mieste by sme chceli Y\VORYL" SR YERWIN@PHSUDFRYQtpNDP DttUDFRYQtNF
UiIPHF VYRMLFK SUDFRY QéFKGRRWD QR YZdpOjH ¥eD@R JEHUX GiW D SULVSH
WéR OHSALHPX SRFKRSHQLX VWDYX URGRYHM URYQRVWL Y 6%9

26 EC (2019). She Figure 2018; Luxembourg: Publications Office of the European Union, 2019; 'RVWXSQp

na: https://op.europa.eu/en/publication-detail/-/publication/9540ffal-4478-11e9-a8ed-0laar75ed71al; EC

(2019). She Figures Handbook 2018; Luxembourg: Publications Office of the European Union, 2019;
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https://op.europa.eu/en/publication-detail/-/publication/9540ffa1-4478-11e9-a8ed-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/9540ffa1-4478-11e9-a8ed-01aa75ed71a1

|IDPHUDQéFK QIURRGQGRY" Y LQAWLW~FLL 9IpaLQD XND]J]RYDWH RY ER
X& ] lilJlUBGNODGDQLD SUREERGEXREY C@ikéWw thie MyRodnocovali 59
QiIVWURMRY D SROLWtN UHOHYDQWQéFK SUH URGRY~ URYQRV" YR )

9 PHVLDFRFK RNWYEHU DSRRYBPEMH URGRRAUJBREWRVWUHGQtF
poloaWUXNW~URYDQéFK UR]JKRYRURY D IRNXVRYéFK VNXStQ |]JLV"
problematkou URGRYHM URYQRVWL D QiJ]RU\ QD URGRY~ URYQRV" Y 6
UHDOL]IFLD SULHVNXPX YRFIKHR RIFPQLOERIIMKRXM~FLFK URGRYéFK SUL
] WHMWR 1li]\ URGRYpKR DXGLWX EXG~ J]JRK DGQHQp D ]DSUDFRYD!
rovnosti SAV. 3SRGUREQRVWL R PHWRGROyJLL MH PRaQp QIMNENRQOLQH Q
[Equality +Gender Equality to Unlock Research Potential] 3UtSUDYD D LPSOHPHQWIFLD 30i
URYQRVWL VD GHMH Y V~pL Q QEFEFIMGen8dd Rgdattil MaR Wiplsmenateh)v L H
projektu H2020 ATHENA.

'RVWXS M/mublicaﬁons.europa.eu/en/publication-detail/—/publication/09d777dc—447c-lle9—a8ed—|
|0laa75ed7lal/language-en|

27 EIGE (2016). Gender Equality In Academia And Research, Gear Tool; Luxembourg: Publications

Office of the European Union, 2016; 'RVW XS flp QD
[https://eige.europa.eu/sites/default/files/documents/mh0716096enn_1.pdf]
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$QQH[ & /HJILV O W ayditik@ERoKlasti rodovej
rovnosti

=R]QDP PHG]LQIURGQéFK GRKRYRURY D SROLWtN

» |Universal Declaration of Human Rights in December 1948

" [International Covenant on Economic, Social and Cultural Rights|(ICESCR
" |Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)
The Beijing Declaration and Platform for Action (BDPA
" [Millennium Development Goals (MDGs
Sustainable Development Goals (SDGs
" [81(6&2TV &ROYHOWLRO DJDLOVW 'LVFULHALQDWLRQ LQ (GXFDWI
Charter of Fundamental Rights of the European Union
" |European Pillar of Social Rights
" |Gender Action Plan Il for 2021-2025 (GAP Il
" |Gender Equality Strateqy 2020-2024

=R]QDP QIURGQEéFK SROLWtN D OHJLVODWtY\ Y REOD
" OVWDYD 60RYHQVNHM UHSX4019822YAKOiVHQi SRG p

" =iNRQ p ] R URYQDNRP ]DREFKIG]DQt Y QbHMMNRUEFK REO
SUHG GLVNULPLQIiFLRX D R ]JPHQH D GRSOQHQt QLHNWRUG&FK Ji

" =iNRQ p ] =iNRQQtN SUiFH

" =iNRQ p ] R YENRQH SUiFH YR YHUHMQRP ]iXMPH

" =ZiNRQ p ] R VRFLIOQRP SRLVWHOQ't

" =ZiNRQ p ] R EH]SHPQRVWL D RFKUDQH JGUDYLD SUL SUIFL

" =ZiNRQ p ] R LQA&SHNFLL SUiFH

" =ZiNRQ p = ] RYHUHMQHM YBVNXPQHM LQAWLW~FLL D R
JiNRQRY

" =ZiNRQ p ] R Y\WWRNé&FK aNROIiFK

" $FW 1R RQ (GXFDWLRQ 6FKRROV $FWR YERRRYH D =

YIGHOiYDQt &NROVNEé ]JiNRQ
" 8y,$&( 6% 6/29(16.2 1iURGQR SRRURNDD Y&FG&R®YIDRMW XS Qp
na|_https://www.minedu.sk/data/files/6987 uciace sa_slovensko.pdf|
" $XGLW VIVWpPX YEVNXPX D LQRYiFLt Y 65 SURVWUHGQtFWYRP
DRV WX&:Qp
[https://www.vedatechnika.sk/SK/VedaATechnikaVSR/Rada%20vidy/9.%20Rokovanie%

2016 3 2017/6%20Audit%20syst%C3%A9IMu%20v%C3%BDskumu%20a%20inov%C3

%A1ci%C3%AD%20v%20SR/Material AuditSvstemuVaIvSR.pdf|
" 1iURGQé SOiQ Y\XALWLD D UR]JYRMDBSKRUAMPHOHM LQIUDAWUXNW
" &HVWRYQi PDSD YéVNXPQ-88KK/I RQadoh&pd2020 %X2030.
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